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BUSN 1101 Messaging and Persuasion: Effective Business
Communication 3 Credits
Attributes: MWID Magis Core: Writing in the Discipline
This course is designed to immerse students in the use of various
platforms through which to communicate. At times they will make a face-
to-face presentation, at other times they will need to craft a convincing
and accurate e-mail, and at still other times they will be distilling their
analysis of an extensive data set into a clear and comprehensive research
report or business document. We will be called upon to deliver difficult
messages to peers and superiors, to the media, or to customers. All
of these activities require communication skills and also the ability to
choose and manage appropriate media platforms. The goal of this course
is to provide students with the written, verbal, and non-verbal skills
necessary to be effective communicators.

BUSN 1500 Career Readiness Seminar 0 Credits
This seminar prepares students for experiential learning opportunities
where they can apply the knowledge amassed within the classroom
and obtain real-world experiences. Students will gain an understanding
of the process required to search for a professional position. Students
will create resources and practice demonstrating their marketability
to potential employers. The students will be taught how to leverage
their professional network and the importance of ongoing professional
development.

BUSN 2980 Internship 1 Credit
Prerequisite: Sophomore standing.
Students will engage in a work experience that is designed to be
relevant to the student's academic pursuits, personal development, and
professional preparation. The internship provides students with the
opportunity to gain experience in workplace settings and to translate
classroom learning into practice. The internship is a substantive career
development experience. It can be paid or unpaid with the intent of the
experience being for the student to be exposed to ideas and concepts in
a professional setting while being mentored. At the end of the internship
experience, students will be able to reflect on their personal and
professional growth and make a more informed decision on their career
path. Students must be matriculated in the Dolan School of Business and
have a GPA of 2.5 or higher. Enrollment by permission only. Previously BU
0397-0398.

BUSN 3211 Legal Environment of Business 3 Credits
Prerequisite: Junior standing.
This course examines the broad philosophical as well as practical nature
and function of the legal system, and introduces students to the legal and
social responsibilities of business. The course includes an introduction
to the legal system, the federal courts, Constitutional law, the United
States Supreme Court, the civil process, and regulatory areas such as
employment discrimination, protection of the environment, and corporate
governance and securities markets. Previously BU 0211.

BUSN 3215 Sports Law and Ethics 3 Credits
This course will present a range of legal and ethical issues presented
in the sports industry. In the context of this industry, students will
apply basic principles of antitrust law, labor law, intellectual property
law, constitutional law, administrative law, anti-discrimination law, and
contract and tort law. The course will also examine the regulation of
agent representation of athletes, the regulation of sports franchises, and
sports leagues, and the regulation of intercollegiate sports, with special
attention to the NCAA.

BUSN 3220 Environmental Law and Policy 3 Credits
Attributes: EVME Environmental Studies Major Elective, EVPE
Environmental Studies Elective, EVSS Environmental Studies:
Social Science, MGEL Management: General Elective, PAEP Public
Administration Environment Policy
This course surveys issues arising out of federal laws designed
to protect the environment and manage resources. It considers
in detail the role of the Environmental Protection Agency in the
enforcement of environmental policies arising out of such laws as
the National Environmental Policy Act, the Clean Water Act, and the
Clear Air Act, among others. The course also considers the impact
of Congress, political parties, bureaucracy, and interest groups in
shaping environmental policy, giving special attention to the impact
of environmental regulation on business and private property rights.
Previously BU 0220.

BUSN 3391 Seminar in Business Ethics 3 Credits
Attributes: MGEL Management: General Elective
Prerequisites: AETH 2291, BUSN 3211, two additional courses in law or
applied ethics.
This course is an interdisciplinary study of these two aspects of the
business environment. Topics focus on the interaction of law and ethics,
and the regulatory public policy issues in such areas as multiculturalism,
work and family, the environment, product safety, international business,
and advertising. This course is the capstone experience for students
earning a minor in business law and ethics. Crosslisted with AETH 3391.
Previously BU 0391.

BUSN 3980 Internship 3 Credits
Prerequisite: Junior standing.
Students will engage in a work experience that is designed to be
relevant to the student's academic pursuits, personal development, and
professional preparation. The internship provides students with the
opportunity to gain experience in workplace settings and to translate
classroom learning into practice. The internship is a substantive career
development experience. It can be paid or unpaid with the intent of the
experience being for the student to be exposed to ideas and concepts
in a professional setting while being mentored. At the end of the
internship experience, students will be able to reflect on their personal
and professional growth and make a more informed decision on their
career path. Students must have a GPA of 2.5 or higher. Enrollment by
permission only. Previously BU 0395-0396.

BUSN 4320 Employment Law and Discrimination in the
Workplace 3 Credits
Attributes: MGEL Management: General Elective
This course examines a variety of legal issues related to the workplace
including the doctrine of employment at will, employee privacy, and
the history and development of labor unions and the legal protections
afforded by the National Labor Relations Act. A study of the role of
the Civil Rights Act of 1964 and the Equal Employment Opportunity
Commission in eradicating discrimination based on race, sex, religion,
national origin, age, and disability occupies a major portion of the course.
Other employment issues include affirmative action, worker safety, and
compensation. Previously BU 0320.

BUSN 6980 Business Immersion Practicum 1 or 3 Credits
This course builds on the in-class lessons covered during the student’s
graduate studies by providing the student with an opportunity to apply
their academic knowledge to a professional context. As such, it is an
experiential learning activity. Successful completion of the practicum will
entitle the student to three credits that count as a graduate-level elective.
Enrollment open only by permission of the Director of Graduate Programs
or designee. Previously BU 0501/0591.



2  Business (BUSN)

BUSN 7000 Becoming Scholarly Practitioners 1.5 Credits
In this course, the students are introduced to the philosophy and process
of a doctorate program. Topics that are addressed are:  What is scientific
inquiry? What are the processes and elements of scientific inquiry? -
Why is scientific inquiry important for business practices?  What is a
good theory? How to write theory?  What are the goals of a doctorate
program? What does ‘scholarly research’ mean?  What are the processes
of a doctorate program? What is original research?

BUSN 7050 DBA Degree and Careers 1.5 Credits
This course is designed to help DBA students to understand better their
career choices and/or broaden their perspective of career possibilities,
with the executive DBA degree. Different disciplinary perspectives
from Accounting, Analytics, Economics, Finance, Management, and
Marketing will be shared. Alumni of DBA programs from Dolan School
and other business schools will be invited as guest speakers to share
their experiences and reflections. Students will be evaluated based on
their participation, a career portfolio and sharing of their own career
aspirations after completing the DBA degree.

BUSN 7060 University Teaching based on Ignatian Pedagogy 1.5 Credits
This course introduces students to the art of university teaching and
Ignatian pedagogy (IP) which encourages education of the whole student
(cura personalis). Students will learn the Ignatian Pedagogy Paradigm
(IPP), which speaks to the continuous nature of the cycle of learning.
Faculty and alumni, who are experts in this area, will be invited as guest
speakers to share their experiences and reflections. Students will be
evaluated based on their participation in classes, sharing of reflection on
university teaching, and a course design project.

BUSN 7080 Knowledge Dissemination: How to write, submit and publish
scholarly papers 1.5 Credits
Since the Executive DBA program is designed to produce practicing
scholars, this course aims to develop student’s understanding of the
importance of disseminating knowledge and ways to do so. These
include academic and trade publications, digital media platforms, and
other effective means. Experts familiar with the process of scholarly
writing and different publication avenues will be invited to share their
expertise and experiences. Students will be evaluated based on their
participation in class and a written assignment detailing their plan of
disseminating their dissertation work.

BUSN 7100 Understanding the Firm: Theories and Practices 3 Credits
Understanding the theoretical framework of how firm operates, is
essential to identify new areas of study for the modern organization. In
order to maintain effectiveness and competitiveness in the fast-paced
national, global and local environment, a firm needs to continuously
examine in external and internal environment and evolve through
dynamic capabilities of adapting to the changes. This course examines
the dynamics of complex, global organizations through the lenses of
foundational theory of firms. These include strategic management; theory
of organizations and industries; and behavior of individuals, groups, and
organizations in global settings.

BUSN 7200 Contemporary Topics in Business 3 Credits
This course brings together contemporary research topics across the
major functional areas of business. Topics include leadership, ethics
and social justice, innovation, entrepreneurship, international business,
artificial intelligence, technology, human capital. The course focus
on how to approach these issues in new ways and discover research
opportunities. Students will learn to build on this foundational research
by formulating new research questions that address emerging issues and
challenges for the modern organization.

BUSN 7500 Quantitative Research Methods (I) 3 Credits
Quantitative research methods fall into two categories: exploration and
testing. This first course in quantitative research methods focuses on
the tools, techniques, and approaches of exploratory data analysis for
the purpose of discovering patterns and conjecturing new explanations.
Students will learn the fundamentals of data collection, cleaning, and
management, visualization, and exploration. Topics include sampling
considerations, missing data, data integrity, normalization, correlation
analysis, principle component analysis, clustering techniques, standard
charts and graphs, advanced visualization techniques to display as much
of the data as possible, and data interpretation. Students will have guided
reading of both classic and state-of-the-art articles. Cases will be used
to illustrate these techniques and datasets will be used by students to
in their hands-on projects to learn these techniques including: normality
violations, multi-collinearity, and missing data.

BUSN 7550 Quantitative Research Methods II 3 Credits
This second course in quantitative research methods focuses on the
tools, techniques, and approaches of hypothesis testing for the purpose
of testing competing explanations based on the observed outcomes and
interpretation of results. Students will learn the relationship between null
and alternative hypotheses, design of experiments, p-values and rejection
regions, metrics of fit for both classification and regression problems,
multivariate linear and logistic regression analysis, and introduction to
time series analysis and structural equation modelling. Students will
test datasets for potential violations of the assumptions needed for
these methods, including non-normality and multi-collinearity. Students
will have guided reading of both classic and state-of-the-art articles.
The discussion of the readings will emphasize model development and
application. Cases with included datasets will be used for students in
projects to formulate and then test multiple possible hypotheses.

BUSN 7600 Qualitative Research Methods I 3 Credits
Qualitative research seeks to answer questions about the ‘what,’ ‘why,’
and ‘how’ of social phenomena within their natural settings. In this
course, graduate students will understand the principles of qualitative
research that will cover research design, data collection, data analysis,
inferences for problem solving, theory building and presentation of
findings. Philosophical approaches from various business disciplines will
be discussed. Students will learn a variety of qualitative techniques such
as case studies, in-depth interviews, focus groups, ethnography, content
analysis and others through grounded theory building and thematic
analysis. Particular attention will be given to the ethics of research, the
role of the researcher, relationships within the context researched, and
the quality criteria for qualitative research.

BUSN 7650 Qualitative Research Methods II 3 Credits
Prerequisite: BUSN 7600.
This second course in qualitative research design and methods
provides a hands-on approach to understanding qualitative research
methodologies and how they can be applied to problem investigation,
problem solving, and outcome evaluation in business and other related
fields. The course will review contemporary and classic studies that
employ qualitative methods in both theoretical and applied contexts,
providing the context for using different techniques. Emphasis will be
placed on hands-on qualitative data collection and analysis. Through
lecture, small group work, and hands-on experience, the course focuses
on training in data collection and analytic techniques commonly used in
qualitative research. Students will learn to apply a variety of qualitative
methods to research topics, and to choose the most appropriate
methods.
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BUSN 7700 Research Seminar I: Literature Review - Understanding
Theory in the Discipline 3 Credits
In this one-on-one seminar course led by the dissertation chair, students
will examine a curated selection of discipline-specific, peer-reviewed
journal articles important to and representative of the discipline. A unique
list of articles will be pre-set for each discipline but can be adjusted
by the dissertation chair based on student interest. At the end of the
semester, students will identify their subfield of interest for dissertation
research and, with consultation from the dissertation chair, produce
a reading list to be examined in Research Seminar II. Students will be
evaluated on the understanding and presentation of the selected papers,
identification of the dissertation research topic area, and the quality and
content of the reading list for Research Seminar II.

BUSN 7710 Research Seminar II: Literature Summary for Research
Question of Dissertation 3 Credits
In this instructor led seminar, students will conduct a focused literature
review based on the reading list generated at the end of Research
Seminar I. They will synthesize and find their dissertation research
question from this reading list. Throughout the semester, students will
present to their peers. With consultation from the dissertation chair
and guidance from the course instructor, this work will culminate in a
written literature review that concludes with a more focused area from
which the dissertation topic will evolve. The goal of this course is to finish
the draft of the literature review section of the dissertation. Research
paper generated from this seminar will be part of the dissertation. The
instructor will design the class to achieve the goals of the seminar
through structured steps, assignments, directional advice, and a peer-
learning and supportive community. Students will be evaluated based on
the quality and timely completion of the write-up of the literature review
related to the dissertation research question.

BUSN 7720 Research Seminar III: Hypotheses & Theory
Development 3 Credits
Prerequisite: BUSN 7710.
In this instructor led seminar, students, in consultation with Dissertation
Chair, will develop hypotheses for their research question. Based on
the focused literature review in Research Seminar II, these hypotheses
should be linked to relevant theories. Students will present their research
questions, hypotheses and underlying theories to their peers. This work
will culminate in a research paper focused around the dissertation
research question, contextualizing the question within the relevant
literature, demonstrating an understanding of the relevant theories,
and proposing a testable hypothesis. Research paper generated from
this seminar will be part of the dissertation. The instructor will design
the class to achieve the goals of the seminar through structured steps,
assignments, directional advice, and a peer-learning and supportive
community. Students will be evaluated based on the research paper and
their presentations.

BUSN 7730 Research Seminar IV: Exploring Methodologies for
Dissertation 3 Credits
Under the guidance of the dissertation chair, each student will work
independently to identify and learn about the methodologies appropriate
for their dissertation topic and hypothesis testing. Students will collect
or secure the data needed to test the hypotheses identified in Research
Seminar III. Students will be evaluated based on the appropriateness of
the methodologies to be used and whether the required data to test the
hypotheses have been secured.

BUSN 7740 Research Seminar V: Methodology for Testing
Hypotheses 3 Credits
Prerequisite: BUSN 7730.
Under the guidance of the dissertation chair, students will develop a
paper describing their refined research question, the hypotheses to
be tested, the data to be analyzed, and the research methodologies
to be used. Students will present preliminary test results. Students
will be evaluated based on the paper and presentation. Research
paper generated from this seminar will be part of the dissertation. The
instructor will design the class to achieve the goals of the seminar
through structured steps, assignments, directional advice, and a peer-
learning and supportive community.

BUSN 7750 Research Seminar VI: Empirical Testing & Results for
Dissertation 3 Credits
Prerequisite: BUSN 7740.
Under the guidance of the dissertation chair, students will analyze their
data using the appropriate methodologies. Students will develop a paper
presenting and discussing their results in relation to their hypotheses.
Implications of the findings for practices and for future research, as
well as research limitations shall be substantially and meaningfully
discussed. Research paper generated from this seminar will be part of
the dissertation. The instructor will design the class to achieve the goals
of the seminar through structured steps, assignments, directional advice,
and a peer-learning and supportive community.

BUSN 7800 Dissertation Proposal Defense 3 Credits
Prerequisite: BUSN 7740.
In this course, the students will write, edit and finalize their dissertation
proposal. They will learn and apply all style requirements of the proposal.
The Dissertation Committee, led by the Chair will guide the student.
Successful defense of an oral presentation of the dissertation proposal to
the Dissertation Committee is required to move on to the next stage.

BUSN 7900 Dissertation Defense 3 Credits
Prerequisites: BUSN 7750, 7800.
In this course, the students will complete their dissertation. They will
adhere to all style requirements. The Dissertation Committee, led by the
Chair will guide the student. To complete the Executive DBA Program
and earn the degree students must: • Successfully defend an oral
presentation of the dissertation to the Committee • Provide the written
Dissertation, with all compliance to style and formatting requirements


